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Art-at-Work


A Job Training Program through Arts Education and Application





Welcome to the 1998 year round Art-at-Work job training program. The Art-at-Work program began  in the summer of 1995 at the South Fulton Arts Center. Since then, the summer program has expanded to four (4) locations and from 30 participants to over 125, thanks to the Fulton County Arts Council and sponsorship from Corporations, Foundations and other funding agencies.  We look forward to providing you with opportunities to express your creative energy through a fun and fulling work experience this summer. 





Purpose: The purpose of Art-at-Work is to:  provide young people, ages 14-18, with job training;  to support basic skill development through arts education and application; and  to expose young people to careers in the arts. 





Goals: The program goals are to: teach basic job skills and encourage the development of good work habits;  provide sequential arts instruction;  raise self esteem through personal self expression; and  introduce youth to professional artists and opportunities in the arts.





Job Title: Participants in the Art-at-Work program will be referred to as Apprentice Artists.





Areas of Study: The areas of study and participation for summer 1998 include projects for public art installation (sites to be determined):


 Furniture Design and Painting and   Printmaking		


	January 13 - April 4 (12 weeks)





 Bead Painting and   Design and Build-out of an Ndebele Exhibit 


	April 14 - June 6, 8 weeks





SHH . . . the activities during the summer months will be announced!





Program Structure: Art-at-Work will run January 13 - April 4 (12 weeks); April 14 - June 6 (8 weeks) and June 22 - August 14 (8 weeks).    Apprentice Artists will participate in one area of study for six to four consecutive weeks (depending on the session) and then switch to the second area of study for another six to four weeks.





Art-at-Work will challenge youth to use creative thinking in problem solving, incorporating math, science and language arts. 





During the academic year, Art-at-Work involves eight hours per week producing artwork combined with academic instruction to assist in the preparation and production of practical work projects.  All apprentice artists will learn product presentation and marketing through the involvement with art exhibits that will feature finished products.  The program will also provide instruction in the areas of career planning, job retention and job advancement. 





All apprentice artists will be required to keep a list of goals and objectives, an inventory of work (which the assistant instructors will monitor) and a journal/sketchbook. 





Program Schedule:	


Days of the week:	Tuesday, Thursday and Saturday





Time:			4:30 pm - 6:30 pm (T, TH)


				10:00 am - 2:00 pm (Sat)





Dates/Duration:	January 13 - August 14, 1998





Holidays:	        Saturday, May 30, 1998 in observance of MemorialDay 


                            Friday, June 3, 1998 in observance of the Fourth of July


		


Salary: Participants will earn $5.15 per hour, based on the actual time spent in class, up to eight hours per week during the school year.  Participants must report to work on time to earn a full paycheck. Paychecks will be delivered to the program bi-weekly.








Transportation: Transportation to and from the work-site is the responsibility of the apprentice artist.  However, the program will provide transportation to and from the work-site for field trips. 





Performance Evaluations: All Apprentice Artists will be required to complete a series of assessment surveys and a set number of assignments for each area of study.  All apprentice artists will be tested in each area of study at the beginning and again at the end of the program.  Participants performance on work projects and general work habits will be monitored and evaluated during the program by the instructors, artist assistants and the Program Coordinator. 





Grievance Procedure: It is the responsibility of each participant to try and solve any problems in a positive manner.  However, if a problem arises, first consult the assistant, then the instructor and then the Program Coordinator.    
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Apprentice Artist Job Description








Specific Duties





(1) Completes all activities related to job training and basic skills enhancement through arts education and application





(2) Arrives to work on time and displays a “ready to work” positive attitude!





	(3) Follows all rules and regulations





	(4) Keeps a sketchbook/journal of drawings, designs and writings		





	(5) Completes assignments in a timely manner





(6) Listens to instructor’s positive feedback and comments on art and works to incorporate suggestions when appropriate 





	(7) Takes proper care of supplies and equipment		





	(8)  Cleans-up the classroom space at the end of each day





	(9) Keeps an accurate inventory of work created in the program





	(10) Prepares work for exhibition





	(11) Improves score on the arts knowledge post test by 50%





	(12) Performs other duties as required
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General Rules and Regulations





 Apprentice artists must be on site to begin work at 4:30 pm during the week and 10:00 am on Saturday. If you are ill or have a situation that will cause you to be late for work, you are required to call the Program Coordinator on site at (404) 756-6465. 





 Apprentice artists are allowed no more than five (5) absences and four (4) tardies through June 1998. Please note that two (2) tardies equals one (1) absence. 





 Apprentice artists work hours are from 4:30 pm - 6:30 pm on Tuesday and Thursday, and 10:00 am to 2:00 pm on Saturday, unless otherwise noted. There is no overtime or extended workdays. 





 Everyone must cooperate in order to keep the work environment clean and safe. At the end of each work period or project, it is the responsibility of the group using the space to clean up in preparation for the next group. All garbage must be put in the appropriate receptacles at the end of each work day. 





 Gang related activity and vandalism will not be tolerated and will result in immediate and permanent dismissal from work. Violators will be reported to the appropriate authorities. 





 Unwanted physical contact or harassing language will not be tolerated and may result in the termination of employees. 





The possession and the use of alcohol or drugs will result in immediate and permanent dismissal from work. Violators will be reported to the appropriate authorities. 





 All employees must:


	 listen to and cooperate with the program staff at all times


		 show respect to others occupying the building


                     use, not abuse, program equipment that you have been


                               instructed to operate


There will be no:


		 smoking on site


		 unauthorized visitors allowed on site


		 beepers or radios allowed on site


		 alcohol or drug related clothing worn on site





Cooperation and communication are key to the success of this program.  It is important that all of the rules and regulations are followed to insure your safety and the safety of others. 





Above all, we want to make this an enjoyable learning experience that will help you prepare you for the world of work. 
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Participant Attendance and Payment Policy





Payment for participants in Art-at-Work is $5.15 per hour, based on the time they are in class, up to eight (8) hours per week.





Pay checks are dispersed bi-weekly. In order to receive paychecks on schedule, all apprentice artists are required to complete timesheets the Tuesday before pay day. Paychecks will be disseminated by the Program Coordinator on the second and fourth Saturday of each month.





In order for a participant to receive full payment, the participant must complete a minimum of two (2) hours on Tuesdays and Thursdays and four (4) hours on Saturday.





All participants are allowed a maximum of five (5) absences and four (4) tardies during through June 1998. Please note that two (2) tardies equals one (1) absence.  Exceeding five (5) absences will result in termination from the program.
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Art-at-Work Program


Staff Contact Sheet


April - June 1998 Session





Program Location:	 	 West End Performing Arts Center, 945 Ralph David Abernathy Blvd., Atlanta, GA, Mary Cannon, Facility Manager





Telephone Number:	 (404) 756-6464





Name�
Title�
Number�
�
Ayanna Hudson�
Art-at-Work Program Manager�
(404) 730-5780 (w)


(404) 762-0248 (pager)


pager # 2407, function digit 7, enter #


(770) 745-2190 (h)�
�
Orah El�
Art-at-Work Program Coordinator�
(404) 696- 1382 (h)�
�
Kelly Adams�
Art-at-Work Social Worker�
(404) 616-5331 (w)


(404) 722-0407 (pager)


(770) 981-3482(h)�
�
Tunde Afolayan�
Art-at-Work Artist Instructor�
(404) 299-9384 (h)�
�
Stone Love�
Art-at-Work Artist Instructor�
(404) 755-0243 (h)�
�
Shaka Kusaidi �
Art-at-Work Artist Instructor �
(404) 223-1320 (o)�
�
Etienee Jackson�
Art-at-Work Assistant �
(404) 294-7736 (h)�
�
Karen Galvin�
Director Program Development, 


Juvenile Court�
(404) 730-1137 (w)�
�
Anita King�
Status Probation Officer Supervisor, Juvenile Court�
(404) 730-1178 (w)�
�
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