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2009 Emerging Leader Survey

Results and Analysis
Executive Summary

Total Responses: 554
About the Respondents
How many years have you worked in the arts?
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Please select your age range
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What is the highest level of education you completed?
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What was your concentration of study?
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Which options best describes your position at the workplace?
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Please select the categories that best describe your role at your organization
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I am a professional member of the following organizations
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What national or regional conventions have you attended?
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Are you a citizen member of the Arts Action Fund?
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In the past year, have you had access to the following professional development opportunities?
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Do you participate in local advocacy efforts?
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Do you participate in national advocacy efforts?
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How helpful are the following current resources to you and your career development?

	Resources
	Very Helpful
	Somewhat Helpful
	Not Very Helpful
	Not Helpful at All
	Have Never Used

	Creative Conversations—assistance in planning and execution
	20.94%
	24.55%
	5.23%
	1.62%
	47.65%

	Emerging Leader Networking Sessions at the Americans for the Arts Conferences or the National Arts Marketing Project Conference
	8.48%
	12.27%
	3.97%
	1.99%
	73.29%

	Emerging Leaders Listserv
	18.23%
	27.08%
	6.50%
	1.08%
	47.11%

	Emerging Leaders webpage on Americans for the Arts website
	6.32%
	24.19%
	8.12%
	1.81%
	59.57%

	Emerging Leaders Blog (http://blog.artsusa.org/category/emerging-leaders)
	8.84%
	21.66%
	3.97%
	0.90%
	64.62%


Please rate how helpful the following resources or professional development opportunities would be to you and your career development

	Resources
	Very Interested
	Somewhat Interested
	Not Very Interested
	Not Interested at All

	Mentorship Program
	52.17%
	34.30%
	10.11%
	3.43%

	Regional conferences that schedule time for emerging and senior leaders to come together and have a dialogue about professional development and leadership
	55.23%
	35.92%
	6.68%
	2.17%

	Online space to share case studies and examples
	33.57%
	43.68%
	18.95%
	3.79%

	Virtual book-club
	19.13%
	32.85%
	31.59%
	16.43%

	Summaries of important books and publications of which emerging leaders should be aware
	51.44%
	37.73%
	7.58%
	3.25%

	Opportunities to interact virtually with other Emerging Leader Networks
	32.31%
	45.49%
	18.05%
	4.15%

	Additional sessions or activities at the Americans for the Arts annual convention
	18.77%
	41.70%
	28.16%
	11.37%

	Additional sessions or activities at the National Arts Marketing Project conference
	15.52%
	33.21%
	31.23%
	20.04%


Do you participate in a local Emerging Leader Network?
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Which Emerging Leader Network do you participate in? [image: image15.png]Aaska
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On average, how many times per year do you attend an event hosted by your local Emerging Leader Network?
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On average, how many participants typically attend your local Emerging Leader Network’s events?
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What kinds of Emerging Leader events do you participate in?
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Why did you join your network?
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How does your Emerging Leader Network communicate with the local community?
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What are the current challenges your Local Emerging Leader Network faces in growing or sustaining itself?
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What resources/tools do you need at this time to help grow or sustain your local network?
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If you do not have a local Emerging Leader network in your area, have you considered starting one?
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Does your organization conduct a formal yearly performance evaluation of your job performance?
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How does your organization support your professional development?
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To what degree do you agree with the statement: “My supervisor values my opinion and asks me what I think about key decisions”?
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To what degree do you agree with the following statements: “My supervisor values my time. I feel as though my work is appreciated.”?

[image: image27.png]Istongly agree | Iagree withthat | |amneutral | |disagreewith | Iswongly | Doss not apply

wihthat | siatement aboulal | thatstaiement | disagroewith | ome
statement Statement hat
statement

45 22% [ | SVongly agree with that | 4.93% 0 | disagree with that statement

statement 1 strongly disagroe with that
26.47% B 1 agree with that statement 0% = siatoment
12.045% mm | M neutral about that  16.24% L1 Does not apply o me

statoment





Is there a budget for professional development in your organization’s budget?
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To what degree do you agree with the following statement: “There are opportunities for career advancement within my organization”?
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Which of the following best describes how you feel about your career right now?
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Based on your experience, what are the three most significant challenges facing you as an Emerging Arts Leader?
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Which three resources would you like to see on the Americans for the Arts Emerging Leader Network homepage?
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Which of the following websites/technologies are you most likely to use to keep up with an Emerging Leader network?
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In general, when looking for Emerging Leader resources online, do you focus more on:
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How would you describe the current level of communication you are receiving from Americans for the Arts?
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Which of the following best describes the legal status of your organization or agency? [image: image36.png]Gy Government
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How many paid, full-time-equivalent (FTEs) staff members does your organization employ?

[image: image37.png]1

25

615

1630

3150

More than 50

1 6o not currently work
Tor an organizaiion

10.11%

19.49%

23.53%

8.64%

6.99%

o

20.96%

10.29%

10 20 3 40 50 60 70 80 9 100

Tozen B o o
2096% £ Wore than 50
690% 03 31.50

B4, B 1630

235 mm 615

Todo% 25

1011% B 1




What is the operating budget of your organization?

[image: image38.png]22.90% 10.69%

Lessthan  $25000-  $100000-  $500000- $1000000- Morsthan Idonot
$25000 | $09990 | $499999 | 5999999 | SI000000 | S3,000000 | curenty work
foran

organization

7.44% [ Loss than §25,000 | 22.90% [ $1,000,000-53,000,000

4.96% B $25,000-$99,999  29.39% [ More than $3,000,000

13.74% B $100,000-8499,999 1 do not currently work.
5 10.69% B2

10.88% B $500,000-8999,999 for an organization





What is the population size of your organization’s service area?
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Based on your experience, what are the top three issues facing your local arts community?
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