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LEADERSHIP EXCHANGE APPLICATION
RISK AND REWARD: BALANCING ACTS IN ARTS AND COMMUNITY 
Americans for the Arts 2007 Annual Convention

Las Vegas, nv—June 1–3, 2007

The Americans for the Arts Emerging Leader Council is pleased to offer a professional development opportunity for 20 emerging arts leaders who are interested in participating in a leadership exchange with established leaders in the field during the Americans for the Arts Annual Convention in Milwaukee, WI, June 3–5, 2006. The goal for the Leadership Exchange is to facilitate mutually beneficial relationships between emerging leader and established arts leader participants, in which ideas, experiences, and professional lessons are discussed as part of in-person interactions. The Leadership Exchange provides the opportunity for both emerging and established leaders to expand their networks, present snapshots into each other’s working lives, and to possibly serve as a stepping stone for future professional affiliations. 

To qualify for the Leadership Exchange, you must:
1. Be a professional member in good standing of Americans for the Arts or work for an organization that is a current professional member of Americans for the Arts.

2. Be an emerging arts leader––Americans for the Arts defines an emerging leader as someone who is 35 years old or younger, or has been in the field of arts administration/community arts management for five years or less.
3. Must plan to attend Americans for the Arts 2007 Annual Convention, Risk and Reward: Balancing Acts in Arts and Community, for all three days, June 1–3, 2007.
4. Complete and submit the attached application form by April 20, 2007. Complete applications should be submitted to Rebecca Borden at rborden@artsusa.org or by fax to 202.371.0424.
5. Submit a brief biography with this application.

6. Submit a short testimonial within 30 days after the convention on what you learned or gained by participating in the Leadership Exchange program. (Please note: this short testimonial may be posted on the Americans for the Arts website and/or in future marketing materials for this program.)
Emerging leader applicants will be evaluated on the above criteria as well as their potential for match, which will be based on the profile of characteristics that they would like to see in an established leadership exchange partner and availability of established leaders who meet the criteria. Every possible effort will be made to make the best match of emerging leader applicants with established leaders in the field.   
Restrictions: 
· More than one applicant may apply from one organization, but a maximum of one emerging leader applicant per organization will be matched with an established leader through this program. 
· An individual may apply for the emerging leadership exchange, convention volunteer opportunities, and all convention scholarships. Scholarship recipients and volunteers are not excluded from participating in the emerging leadership exchange.
LEADERSHIP EXCHANGE APPLICATION

RISK AND REWARD: BALANCING ACTS IN ARTS AND COMMUNITY
Americans for the Arts 2007 Annual Convention

Las Vegas, nv—June 1–3, 2007


APPLICANT INFORMATION
	Name:                                                             membership ID #:     

	

	Title:     

	

	Organization:     

	

	Address:     

	                     

	City:                                                         State:                              Zip:     

	

	Phone:     
Fax:     


	



	E-mail:     
Website:     

	


	Age:                                                                                                           
Number of Years in Arts Administration:                                                                                  


CHECK THAT YOU:

1.  FORMCHECKBOX 

Confirmed that you, or the organization you work for, are a professional member of Americans for the Arts.

2.  FORMCHECKBOX 
   Completed the Application Form and answered all Match Profile questions.

3.  FORMCHECKBOX 

Completed a short statement describing what you hope to gain from participating in the Leadership Exchange program.

4.  FORMCHECKBOX 
   Completed a short statement describing your anticipated career trajectory. 

5.  FORMCHECKBOX 

 Attached a brief bio and copy of your resume.

6.  FORMCHECKBOX 
   Signed the application.
7.  FORMCHECKBOX 
  Understand that you will be expected to submit a short testimonial within 30 days after the convention.


8.  FORMCHECKBOX 
   Faxed the application by April 20, 2007 to Rebecca Borden at 202-371-0424.

__________________________________
_________________

Signature







Date

LEADERSHIP EXCHANGE - MATCH PROFILE
Please complete the profile below to outline the characteristics that you would like to see in your potential leadership exchange partner.                   *Check all that apply*
1. I would like to participate in an exchange with a leader in the field who has:
 FORMCHECKBOX 
 5–10 years of experience

 FORMCHECKBOX 
 10–15 years of experience

 FORMCHECKBOX 
 15–20 years of experience

 FORMCHECKBOX 
 20–25 years of experience

 FORMCHECKBOX 
 More than 25 years of experience

 FORMCHECKBOX 
 Doesn’t matter how many years of experience

2. I would like to be matched with a leader in the field who holds the title of:

 FORMCHECKBOX 
 Executive Director/President/CEO

 FORMCHECKBOX 
 COO/Deputy Director/Vice-President

 FORMCHECKBOX 
 Board Member

 FORMCHECKBOX 
 Director of Education or equivalent

 FORMCHECKBOX 
 Director of Marketing or equivalent

 FORMCHECKBOX 
 Director of Membership or equivalent

 FORMCHECKBOX 
 Director of Programs or equivalent

 FORMCHECKBOX 
 Director of Communications or equivalent

 FORMCHECKBOX 
 Director of Development or equivalent

 FORMCHECKBOX 
 Director of Advocacy or equivalent

 FORMCHECKBOX 
 Grants Administrator or equivalent

 FORMCHECKBOX 
  Other:      
3. I would like to be matched with a leader in the field who works for a(n):

 FORMCHECKBOX 
 Local Arts Agency or organization

 FORMCHECKBOX 
 State Arts Agency or organization

 FORMCHECKBOX 
 Regional Arts Agency or organization

 FORMCHECKBOX 
 National Arts Service Organization

 FORMCHECKBOX 
 United Arts Fundraising Organization

 FORMCHECKBOX 
 Presenting and/or Producing Organization

 FORMCHECKBOX 
 Other:      
 FORMCHECKBOX 
 Doesn’t matter

4. I would like participate in an exchange with a leader in the field who works in a(n):
 FORMCHECKBOX 
 Urban location

 FORMCHECKBOX 
 Suburban location

 FORMCHECKBOX 
 Rural location

 FORMCHECKBOX 
 Doesn’t matter
5. Please make a short statement listing the top three professional characteristics you would like to see in a leadership exchange partner and why:

	     

	

	

	


6. If you have specific established leaders you would be interested in being matched with through this program, please list them here: 

	     

	

	

	


7. Please respond to the following two statements in a separate document (to be submitted with completed application), 

 FORMCHECKBOX 
 Please make a short statement describing what you hope to gain from participating in this program, 
 FORMCHECKBOX 
 Please make a short statement describing your anticipated career trajectory (professional development, continuing education, etc.).

8. Please use this space to make any additional comments that may help the Emerging Leader Council make the most appropriate Leadership Exchange match for you. 

	     

	

	

	

	

	

	

	

	

	

	











 

Americans for the Arts | 1000 Vermont Ave., NW, 6th Floor | Washington, DC 20005

Phone: 202.371.2830 | Fax: 202.371.0424 | www.AmericansForTheArts.org | emerging@artsusa.org

